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„To what extent is collaboration in your interprofessional rehabilitation team 
facilitated by the following factors?“
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Ulrike Haß*, Julia-Marie Zimmer*, Machteld Luizink-Dogan, Heinz Völler, Thorsten Meyer-Feil, Annett Salzwedel

ResultsPurpose

Investigation of needs and opportunities for 
intra- and interprofessional collaboration (IPC)  
in health care workers from different professions 
in medical rehabilitation.

Conclusion

→positive attitude towards IPC and strong 
desire to deepen interprofessional 
communication 

→successful IPC needs reduction of structural 
barriers in daily clinical practice 

→enhancing social skills and role clarity 
through interprofessional training
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Verification

Online-Survey

Exploration
Group discussions/Interviews 

(within each profession)

Group discussions 
(across professions)

Interviews
(clinical management)

29% 71%

median age: 48 (21-71) years
median occup. experience in rehab.: 

10 (0.1-40.8) years

n=431

83 medical doctors

77 social workers

74 psychologists

50 physio-/sports therapists

39 occupational therapists

38 nurses

38 dieticians

28 speech therapists

4 others

Structural barriers to IPC
 staff shortage 
 time restraints 
 spatial separation 
 hierarchical structures

Individual barriers to IPC
 lack of role perception
 exceeding own competencies
 insufficient social/personal level
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